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School Education Division
FORM-6(i) - (B.Ed College Teaching Staff)
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Annual Performance Report for the year/period ending
PART -1
Personal Data and Self Assessment

CFull Name

et

]

. Date of Birth

23

. Qualification

=

. Designation of post held
during the year / period

5. Date of Appointment

6. Nature of Appointment  : a) Grant in Aid b} Management (c) Temporary
{tick the appropriate) d) date of admission to grant-in-aid:

7.0n Pay Scale / consolidated pay . a) Basic Pay / Consolidated salary : Rs.

(till the appointment) : b) Gross Salary ; Rs.

8. Additional Qualification obtained during this period

. Workload per week (in periods)

O

10. Details of training attended during the year if any
A. Teaching - Learning Process:

1. Papers taught at UG/PG courses:

[ SLNe. | Course ] Section Paper Title
K UG 1 i
l
|
1 | PG Year Paper Title
| i 1 year
1l year
1 ‘
( 2. Workload per week:
K Teaching hours 16/20
b Research hours For Research Guides only
¢ Preparation hours 10
d Assistance in administration 04
¢ Remedial coaching hours /Tutorial classes 04
£ | Extension hours / ECA 04
& | Test ' et
> o
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" . ' ; sataditaanry Ve
Whether student strength is viable or excess (pet class/year): Yes/No

doa L

£h

R
. Teaching plan in the beginning of the year.  Yes /No

Initization of Syliabus: Yes /No Documented Yes /No

. Preparation of teaching material:

Synoptic note

Dectailed notes of lecture

Charts / Tables / Diagrams

T S—

Any other

6. Use of teaching aids Yes /No
OHP - Computer Simulation -
LCD - Any other (Specify) -
Charts -

7. Assignments given to students & Topics: (Enclose Annexure-I)

o

P

. Seminars given to students and Topics: (Enclose Annexure-11)
9. Field work given to students and Topics: (Enclose Annexure-11T)

10. Project work given to students and Topics: (Enclose Annexure-IV)
11. Field study and Industrial Visits: (Enclose Annexure-V)
12. Number of Quiz and debates conducted (on the subject):
a) Quiz:
b) Debates:
{(Enclose Annexure-VI)
13. Any other innovative teaching methods: (Provide Details Annexure-VII)
14. Remedial coaching to slow learners: Yes/No (Enclose Annexure-VIII)
15. Incentives for fast learners (Provide Details Annexure- [X)
16. Number of Special lectures delivered beyond curriculum :
a) To Students of the college:
b) At other Institutions :
(Enclose Annexure-X)
17. Continuous Evaluation:
a) Number of Unit Tests conducted:
b) Number of Internal assessment tests conducted.
18. Evaluation of the performance of students:
'a Uni. Results in the subject '{
b In the papers taught ;
¢ In the entire course. ;
19. Analysis of the results of the course, subject and papers taught by the teacher.
20. a) Question Banks prepared

b) Exposure of question papers of competitive examinations
(Provide Details Annexure- XI)
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Annual Performance Report for the year/period ending .
PART -1
Persenal Data and Self Assessment

1. Full Name ROTEESET oD e

2. Date of Birth

2, Qualification

4. Designation of post held
during the year / period

5. Date of Appointment

6. Nature of Appointment  : a) Grant in Aid b} Management (c) Temporary
{tick the appropriate) d) date of admission to grant-in-aid:

7.on Pay Scale / consolidated pay  : a) Basic Pay / Consolidated salary : Rs.

(till the appointment) : b) Gross Salary ; Rs.

8. Additional Qualification obtained during this period
9. Workload per week (in periods)
10. Details of training attended during the year if any
A. Teaching - Lc::m‘ing Process:

1. Papers taught at UG/PG courses:

| " SI.No, | Course | Section Paper Title
1 UG
; il PG Year Paper Title
i I year
11 year

2. Workload per week:

n Teaching hours 16/20
b Research hours For Research Guides only
c Preparation hours 10
d Assistance in administration 04

€ Remedial coaching hours /Tutorial classes 04

I | Extension hours / ECA 04

L& Test : 02
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4 Trnmm_ & Placement officer
'S Scouts and Guides —
6 | NIMHANS —
’\n\ other j

24. Research and Professional Development:
a) Additional Qualifications acquired during Service:

EL | Qualification ; University | Regular E;r; Distance LII;CI}IZI year
1| Mphil !
2 PhD 1
3 : Post Doctoral ;
4 \ Others E """""
5

(Not applicable to those who possessed these degrees before appointment)
b) NET / SLET, Department exams passed:

; 1
- | By Date of

‘ S,]' j e pa?sed/Dep “ | Date of Exam declaration of Mandatory | - Not
' No. | Exams tocili requrement | Mandatory
' | NET

1|

" |SLET

L~ |

f 3 ' Accounts Higher

t l

{f 4 General Law

| o 'fmCompulcr

| S




21. Involvement in curricutum Design and Development:

|

ARV,
5

SURNS FVUS———

Member / chairman

| BOS Member |

BOS Chaiman |

UG /PG

University

Duration

From To

| BI|

[ BOE Member

£

BOE Chairman

(¥4

'; BOAE Member

22. Computer literacy and awareness

a. MS word:-
b. MS excel:-
¢. Any other:-

Yes /No

d. Internet Exploere:j

e. Power point:-

f. E-mail ID:-

23. Attending Androgogy programme i.e., continuous learning:
A) Orientation Courses, etc., attended.

| Sl
No.

Course

Duration

Academic staff college

From To

Orientation course

' Refresher course

Summer course

RESVE RN SO R e

Winter course

Any other

B) Short-term courses attended

No.

Short Term course / PDP

Academic staff college

Duration

From To

E-learning

E-Content Development

Curriculum Development

Soft skills

Communication skills

Quality Assurance

Disaster Management

oW W] —

Interaction with Research
scholars

Any other




(M) Research Guide: PhD

No. of Students registered: (Enclose Annexure X1

28. Seminars workshop / conference Organised by the Department with Teacher's

involvement as an organizer / coordinator.

(No.)
'''' Total During entire service | During the fast5

" years |

Intemational 4
|Natonat | 00000 |
' Regional |
| Local |

Sponsored by UGC
NAAC . s
' MHRD ‘

Others

29. Support Services: give details (Annexure XIV)
30. Additional responsibility undertaken: Yes / No

1) IQAC Coordinator - 1x) NCC Officer -

11) RUSA Coordinator - x) Student welfare officer -

iii) Autonomous Coordinator - xi) Cultural convener -

1v) UGC Planning and Utilization Coordinator - xii) IT Coordinator -

v) Training and Placement officer - xiii)Visaka Coordinator -

vi) Scouts and Guides Coordinator - xiv) AISHE Coordinator -

vii) Red Cross Coordinator - xv)Rajiv Gandhi loan Coordinator -

viii) NSS Coordinator xvi) Any other -

II. Extension Activities: Yes/No

1) Work in the community - iii) Social Surveys -

11) Contributing good citizenship - iv) Social Research -

31. Awards Received if any

32. Membership: Yes/No

A). Member of Professional bodies: (B) Member of service organizations:

International - Name of Organization -

National - From when -



R

Inlmmnon 1] (NbN)

puhhshcd

Total

[ Before |
i Jjoining
\ ____service
!

| Aftchommg
‘ service

-
During the
i last 5 years |

!
articles | National (ISBN) | YENA rano . j:________jL NN+
Confere nce pmcccdme , '
Subject National -3
Books State Level ‘
published Local publishers i ]
Chapters in | National |
| knowledge | State Level |
| based | Local publishers j
| volumes University/ Regional g
[ Creative books ]
i (Poems / Drama)
' Academic | Criticism ?
Reviews ‘
| Translation B
} Popular Articles |
3 Local news -3
| Non-  Local news papers ﬁ)
Academic Magazine ‘1
‘ Any other T
[ Grand total \ ]

26. Conferences / Symposium / Worksho

Ps - Attended, presented and Lectures

delivered
Total During entire Service | During last 5 years |
A P R A g R A Iy R

International \
National | o
Uni/Regional \
Local l ]
A = Attended P = Papers Persecuted

(Enclose: Annexure X1I)

27. (a) RESEARCH PROJECTS:

R = as Resource Person

(No.)
' SL | Project Completed | Ongoing | Amount UGC/ Other spons | Total
| No. DST orship
[ 1 Minor .
2 Major T ‘\




1. Whether self assessment by the employee :'md the repo

PART Il Report by Reporting Authority

rt by the facuity / employee is acceptable? If not,

give reasons,

2. Remarks, if any, of the Reporting Authority if any

Place:
Date:

Signature of the Reporting Authority
Name and Designation with seal.

Note: (1) Any adverse remarks against the faculty / employee must be supported by documentary
evidence,

(2) The authority must indicate whether such remarks are adverse or advisory in nature. In any case
such remarks must be communicated to the faculty / employee concerned within the prescribed
time.

(3) Appreciation by the Reporting / Reviewing Authority of the good work done by the faculty
/ employee may also be recorded, with relevant documentary evidence, in part Il / part lii.



. Details of colleges served as lecturer since joming:

thecollege | From [ To
l
|
|
|
|

4. Ananual / Final examination results in subjects taught:

N1 | Subject/ Paper | No. of No. of No. of No. of Pass
No. l students students Students | Students | Percentage |
who with | with 11 with Pass
| appeared class class class |
33. Leave availed during the year

Date No. of Days |
| From To
Casual Leave i = 8 n
Eamed Leave ;
LWA
QOD - availed

Signature of the HOD Signature of the Teacher

Signature of the Principal



PART IV Remarks of the Accepting Authority {AA)

L. Qver-all Remarks by the AA

Note: (1) Adverse / Advisory remarks made. if any, should be indicated by a specific note
to that affect below such remarks.

(1) W 1.\.. an employee is graded excellent, his excelle
i

r"l

gd\"isor_\ remarks, if 3“'}\, ,ﬂ he -\PQ to be Communicated to the E..xp IOV

Name and Designation of AA.

PART V Communication of Adverse / Advisory remarks, if any.

1. Reference No. and date of Communication
to the Employee concerned —
a) of Adverse Remarks:

b) of Advisory Remarks:
2. Date of receipt of representation
if any, from the Employee.

3. Decision, in brief, on the representation.

4. Reference No. and date of Communication
of the decision to the Employee.

5. Date of sending the PR to the custodian
for preserving.

Place:
Date:

Signature
Name and Designation of Custodian

10



PART 1l Report / Remarks of the Reviewing Authority

2. Remarks, if any, of the Reviewing Authority may be given below.

Note: (i) If the Reporting or Reviewing Authority makes any adverse or advisory remarks in the

annual PR of the employee, he shall indicate whether such a remark is adverse or advisory below
such remark suitably.

(if) when an employee is graded excellent, the qualities and performance noticed as well as the
grounds for such grading shall be indicated.

(iii) The Reviewing Authority shall refer to Notes (i) and (ii) contained in Part I. Ifit is applicable to
this case, (i.e, the employee reported on in this report is himself a Reporting Authority and has

declared in Part I that he has not written all the annual Performance Reports) an adverse remark in
his report shall be entered by the Reviewing Authority.

Place:
pate: .~
- Signature
« C P AE Name and Designation with seal.
PRIN & -
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